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Dear Wardens, Liverymen, Freemen,  
and Students, 

In the twinkling of an eye, our busy 
lives have come to an abrupt stop, and 
my year as Master also stopped directly 
after the wonderful Royal Charter Ban-
quet. But what a spectacular night we 
enjoyed, and what a wonderful night to 
remember as we stand firm, each and 
every one of us playing our part in help-
ing to tackle this national health emer-
gency and rebuild our economy.                                                                

As I write to you, we face a challenge of 
unprecedented scale. But as members 
of a Livery Company, we are bound 
together in the spirit Fraternity, and in 
the Architects’ Company we are provid-
ing support and friendship, through a 
series of on-line events that will help 
our members’ through the current cri-
sis. Details can be found on the Compa-
ny website and activities include: 

Support for Members in Practice. In-
stead of Practice visits, we are now 
holding monthly Practice Forums via 
Teams, entitled Surviving in a Changing 
World. These Forums will be led by our 
Renter Warden, Chris Dyson, John As-
sael and Luke Tozer, sharing Large, 
Medium and Small Practice experience, 
of Government Business support 
schemes and wider ideas on how to 
survive and (hopefully) thrive in Prac-
tice during the Covid-19 crisis and be-
yond. I would like to offer my thanks to 
our Renter Warden for developing this 
excellent and much-needed new initia-
tive. 

Support for Students. The Master of 
Students and our Education Committee 
is working collaboratively with our 
Charitable Trust, to create a Student 
Hardship Fund and help any students 
who are in personal distress as a result 
of the current health emergency.  

Huge thanks are owed to our Charity 
Trustees for  supporting this initia-
tive. Huge thanks are also owed to 
our Master of Students, John Assael, 
for developing this new Fund and 
for his exceptional service and com-
mitment to young people. John has 
also set up monthly Student and 
Apprentice Forums via Teams, to 
share ideas and to provide advice 
and support. Thank you, John, for 
your wise leadership during this 
difficult period. 

Support for Retired Members. To 
help alleviate the burden of corona-
virus within our own community, we 
have also set up a ‘buddying’ system 
for Architects’ Company members, 
by pairing every older member with 
a younger member and asking them 
to arrange a phone call to each other 
once a week. It is a small interven-
tion, in the spirit of Livery fraternity, 
which might help our older members 
stay cheerful when they are self-
isolating, and which might help our 
younger members protect their busi-
nesses with wisdom and advice 
gleaned from experienced Practition-
ers. I believe most, if not all our 
members, would willingly participate 
in this collective act of kindness and 
again would like to offer my thanks 
to our Clerk for creating the pairings 
and to our Almoner, Stuart Le Sage, 
for his care and kindness to our 
members.  

I very much look forward to seeing 
you at virtual Company events over 
the coming months, and hope you 
enjoy reading this Newsletter and 
admiring the beautiful pictures from 
our wonderful Royal Charter Ban-
quet. Meanwhile, please look after 
yourselves, stay safe, healthy and 
happy. With every best wish, from 

 

 

Valerie Owen Le Vaillant, OBE,  

Master Architect    23.04.2020 
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architecture must do more to improve gender, class  
and ethnic diversity. According to the RIBA’s 2017/8 edu-
cation statistics, only 12% of those passing their part III 
are non-white. 
 
A more proactive engagement strategy would be to 
showcase a route to qualification that offers students an 
affordable method of education with achievable expecta-
tions. 
 
University is not for everyone and apprenticeships pro-
vide an inclusive and unique way into architectural edu-
cation which begins to address the profession’s pale and 
male dominance. If we don’t diversify education, we 
won’t have the diverse industry we need to design for 
everyone in our wider society. 
  

As Harriet Harriss, dean of New York’s Pratt Institute 
School of Architecture, has argued, education has to 
strive to promote healthy working practices. The toxic 
long-hours culture is far too common in architectural 
firms. Education should set a precedent for more appro-
priate time management with a greater balance of work, 
education and family life – and I strongly believe the ap-
prenticeship is the perfect solution to leading our educa-
tion system in this direction. Apprenticeships offer the 
unique chance to dive into practical work with direct 
mentoring from experienced architects who are there to 
provide professional support with life, admin and prac-
tice work – something which university students may not 
have access to. And, importantly, apprenticeships can 
offer a financial break. Architecture degrees can cost any-
where between £50,000 and £90,000, causing students 
to shoulder heavy debts and sometimes seek help from 
family. This means the current education system is only 
viable for the moneyed elite. 
 
As a creative profession we have to be innovative and 
the apprenticeship scheme is an opportunity to encour-
age people from all walks of life into architecture 
  

Yet, as apprenticeships become more popular, budding 
architects will be able to remain financially independent, 
with a paid income and the government apprenticeship 
levy opening the career path to a more diverse range of 
people, and therefore widening the talent pool. This is 
exactly why I became an architectural apprentice. 
 
Apprentices are expected to spend 20% of their contract-
ed work hours on training and assessment. Of this, 20 
days are university contact time, while the remaining 
independent study allowance. At Assael this is, crucially, 
without a pay decrease and provides flexible time man-
agement which makes studying sustainable. 
As a creative profession we have to be innovative and 
forward-thinking and the apprenticeship scheme pre-
sents a real opportunity to encourage people from all 
walks of life into the world of architecture. Yet currently 
students and practices are sometimes tentative about 
taking this new route as an alternative to the tried-and-
tested university experience. Architects have a  
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How Apprenticeships are  
pioneering diversity in the  
Profession. 
On 8th January 2020, an article was published in BD Online 

by the WCCA’s Apprentice Ambassador - Katherine Birkett 

from Assael Architecture. 

Architectural apprentice Katherine Birkett asks why more 

practices and students aren’t seizing the new route into  

architecture 

As students complete their slew of university applications 
most will be looking forward to the years ahead and all the 
challenges that their education might bring. But, if the archi-
tectural student surveys from industry magazines and pro-
fessional bodies are anything to go by, those signing up for 
an architectural education may struggle. This is no surprise. 
Among the lengthy study programme, the gruelling assess-
ment methods and the sometimes, infinite hours in the stu-
dio, architectural students rarely get a chance to come up 
for air. The result is students who are overworked, stressed, 
more likely to suffer from mental health issues and – more 
often than not – dispirited about their future career.  
 
While the traditional path into architecture is the most well-
trodden, it isn’t the only one. In 2018 I joined the first co-
hort of the architectural apprentices at Oxford Brookes Uni-
versity. While I continue to work at Assael Architecture, this 
transformative new option provides me with a route to be-
coming an architect that was far more appealing than the 
traditional part II university course. The apprenticeship pro-
grammes are backed by the RIBA, with one course extend-
ing up to part I and the other encompassing parts II and III. 
Yet there is a surprising lack of awareness and understand-
ing of the potential this alternative option can have. I find 
this surprising and rather disappointing, both personally and 
professionally. Consequently, I created the role of appren-
ticeship ambassador at Assael to encourage, promote and 
support the next generation of young architects. 
 
Only 12% of those passing their part III are non-white 

 The benefits of an architectural apprenticeship could have a 
transformative impact on the profession as a whole, open-
ing up architecture to people from every background and 
enriching the industry in the process. It’s no secret that  
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responsibility to design places for everyone, and with the 
guaranteed work-life balance that Assael’s scheme, for in-
stance, provides, apprenticeships offer the chance to design 
and deliver future cities that represent the diversity of our 
modern society. 
  

Katherine Birkett is an architectural assistant and Appren-
ticeship Ambassador at Assael Architecture. She has also 
kindly agreed to become the Architects’ Company  
Apprenticeships Ambassador for Year 2019-20. 
 

Practice Visit to Weston 
Williamson’s studio, and a talk 
on Architecture Apprentice-
ships by the Master of  
Students, John Assael.  
13th January 2019 

On Monday 13th January around 20 members of the Archi-
tect’s Company and several Architecture Apprentices from 
Assael Architecture were invited to the studio of Weston Wil-
liamson + Partners (WWP) to discuss their projects and share 
their experiences in Practice.  
 
We really enjoyed listening to Chris Williamson talking about 
how the Practice has grown so successfully over the years. It 
was particularly refreshing to understand their approach to 
collaborative working and their commitment to investing in 
their own people as well as in wider, more disadvantaged 
communities. This philosophy was the driver behind the de-
sign, development and funding of a new school in the Philip-
pines, by WWP.  
 
The Practice specializes in large scale integrated transport 
projects in the UK and Australia, and it was wonderful to hear 
Chris Williamson speak so passionately about how efficient, 
sustainable public transport can make a valuable contribution 
to reducing the carbon footprint. It was also interesting to 
learn the Practice regularly enters architectural competitions; 
partly to help secure new business and partly to motivate and 
engage staff, who might otherwise be working on a single, 
long-term transportation project for many years. 

Recent London 
projects in-
clude the new 
Paddington 
Elizabeth Line 
station, which 
successfully 
balances the 
complexities of 

designing a Grade I Listed structure with the delivery of a 
modern, elegant new station. Heritage, Conservation, 
Transport integration, wayfinding, servicing and security are 
all carefully considered in the creation of a world class pedes-
trian space.  

 
In addition, 
WWP has just 
won planning 
permission 
and listed 
building con-
sent for its 
competition-
winning re-

vamp of Fenchurch Street Station in the City of London and 
WW+P and Allies and Morrison are teaming up to deliver a 
strategic masterplan for Victoria, which supports job crea-
tion, housing delivery and a world class transformation of 
Victoria Station hub and its surroundings  

 
After Chris 
Williamson’s 
talk, the 
Master of 
Students, 
John Assael, 
gave a 
presentation 
on the value 
of Architec-
ture Appren-
ticeships 
both to the 

profession and to individuals, which was very well received 
by members. Not only do Architecture Apprenticeships help 
increase diversity and widen access to our profession, they 
also provide a wonderful new source of talent for employers 
and provide an economic new training option for students of 
architecture.  
 
It was such a pleasure to visit WWP’s studio which was full of 
colour, intricate architectural models and beautiful drawings! 
Thanks to Chris Williamson for hosting a Practice Visit on 
behalf of the WCCA; thanks to John Assael for his talk on the 
Value of Architecture Apprenticeships and thanks to Luke 
Tozer for arranging the event. 
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working environments for their employees. 

Michel Mossessian, founder of Mossessian Architecture, 
said: “King’s Cross is one of today’s templates for urban 
placemaking, so our priority was to develop spaces that 
both convey a strong identity and continuum with the 
public realm. This second building works to engage the 
space between the two, making the spaces hang together 
and generating a strong and engaging urban and spatial 
character for both the eventual tenant and the visiting 
public.” 

I very much enjoyed the site visit and Buildings S2 and S1 

are beautifully designed. The impact of the deep, white 

window reveals is extraordinary; transforming entire ele-

vations from dark volcanic lava stone to light grey, as the 

buildings are viewed from different perspectives. In the 

spaces between Buildings S2 and S1, Michel Mossessian 

has created clear views towards different parts of the 

development, whilst maximising the use of space with 

upper level extensions, which encroach into the space 

without blocking the focal points at lower levels or the 

street.  King’s Cross has established itself as one of Lon-

don’s most vibrant business districts and there is no 

doubt lava-clad Building S1 will be a world-class addition 

to the development. 

 

On 16th January, Liveryman 
Michel Mossessian kindly invit-
ed the Master for a tour of his 
new buildings at Kings Cross. 
Tower S1 is currently under 
construction and forms an ar-
chitectural pair with its neigh-
bour, S2, home to Google’s 
Deep Mind HQ. 

Both buildings are located on the new Handyside Street, by 
Lewis Cubitt Park. S1 is to provide a total of 196,284 sq ft of 
Grade A office space, which will be set over ground and 10 
upper floors with floor plates ranging from 1,700 to 2,500 
sq ft. The building offers flexible open-plan office layouts, 
that aim to appeal to occupiers interested in connected  

Lava-clad 
building S1 
will be a sis-
ter to build-
ing S2 -  
Google’s  
DeepMind 
HQ 

Master’s site visit to  
Mossessian Architecture’s S1 
and S2 buildings at Kings 
Cross.  
16th January 2020 
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The Clerk, The Beadle & Liveryman Nick NAIDU      

The Clerk, The Beadle & Court Assistant Chris WILLIAMSON  

The Clerk &  

Liverymen  

Michel  

MOSSESSIAN, 

Nick RIDOUT, 

Timothy SMITH          

 

It was a pleasure to Chair my first Court meeting as Master, 
when we installed a new Court Assistant, Chris Williamson. 

We also admitted Ernest FASANYA and Eric PARRY as 
new Freemen, and very much look forward to working with 
them for the benefit of the Architects’ Company and its 
Charity. 

Finally, we admitted eight new Liverymen to the Company: 

Ziba ADRANGI, James FRANKIS, Martha GREKOS, Peter 
HIRST, Michel MOSSESSIAN, Nick RIDOUT, Timothy SMITH, 
Nicholas NAIDU – you are all most welcome!  

It was a special moment when our colleagues declared that, 
‘as Freemen of the Worshipful Company of Chartered Archi-
tects, they would be faithful and true to our Sovereign Lady 
Queen Elizabeth the Second and to her heirs and  successors’ 

Court Meeting and lunch at 
Wax Chandler’s Hall  
January 22nd 2020 

The Clerk &  

Liverymen  

Ziba ADRANGI, 

James FRANKIS, 

Martha GREKOS, 

Peter HIRST   

National Apprenticeships 
Week: Special Practice Visit 
and Apprentices Event at 
Scott Brownrigg  
4th February 2020 

Left: Freeman Albena Atanassova and right: Freeman Helen 
Taylor 
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Albena, Associate Architect and Mentor, Scott Brownrigg, 

said: “Architecture is a long and expensive endeavour. 

When only 7% of students who commence an architecture 

degree go on to become qualified architects, the appren-

ticeship route offers an alternative accessible gateway to 

qualification. It also provides the opportunity for us as quali-

fied architects to ‘give back’ and influence architectural 

training directly.”  

It was fascinating to listen to Dagmar and Beni, talking 
about their roles as Mentors. The programmes are still de-
veloping, and there is clearly a steep learning curve for eve-
ryone involved. It takes committed and special people to act 
as Mentors and support Apprentices on a day to day basis, 
not just in the office but also at University – Dagmar and 
Beni are wonderful role models.  But the highlight of the 
evening was undoubtedly hearing testimonies from Amy, Jo 
and Steve about the fantastic opportunity the Architecture 
Apprenticeships provide – we really enjoyed listening to 
them speak. 

Steve said: “I have been working as an Architectural Techni-

cian for 6 years now and have been trying to find an appro-

priate way to make the transition and qualify as an Architect 

for the last 3 or so. When the Apprenticeship scheme came  

Dagmar  

Binsted,  

Associate  

Architect and  

Mentor, Scott 

Brownrigg  

 

National Apprenticeships Week ran from 3rd to 9th February 
this year, and the Architect’s Company was delighted when 
Freemen Helen Taylor and Albena Atanassova offered to 
host a special Practice visit at Scott Brownrigg’s offices on 
4th February to help promote and further embed Architec-
tural Apprenticeships across our Members’ Practices.  
 
Scott Brownrigg is one of the Trailblazer practices that led 
the development of the Modern Apprenticeship Standard 
for Architecture, and so we were particularly delighted 
when Scott Brownrigg offered to host this event in National 
Apprenticeships Week, to help celebrate the diversity and 
value that apprenticeships bring to our profession.  
 
Helen Taylor, Director of Practice at Scott Brownrigg, said: 
‘Architectural Apprenticeships enable Practices to play a key 
role in shaping the future of architectural education, pro-
moting access to the profession to the next generations 
whilst increasing diversity and inclusion.’  
 
On arrival at Scott Brownrigg’s offices, members were treat-
ed to a display of project work by Architecture apprentices 
Joanna Koning, Steve Jell and Amy Allwood in the entrance 
foyer - we were all really impressed by the standard of work 
produced. It was a lovely touch to display project work be-
ing delivered by Apprentices but, more importantly, it really 
demonstrated the positive benefits of Architectural Appren-
ticeships to both the employer/Practice and the student. 
 
After some drinks and networking, we were then offered a 
presentation by Helen Taylor who explained how the Ap-
prenticeship Standards were developed in collaboration 
with a range of Trailblazer Practices, the RIBA and ARB.  
 
The first Architecture Apprenticeships were offered in Au-
gust 2018 and Helen paid tribute to Foster + Partners who 
dedicated a full-time member of staff, to help support the 
Trailblazer group for several months. She also paid tribute 
to the Mentors in her Practice, who supported the Appren-
tices on a day-to-day basis in the office. 
 
We then heard from two Apprentice Mentors, Dagmar Bin-
sted and Albena Atanassova.  Dagmar said: “Mentoring 
apprentices is about learning as much as it is about teaching 
or rather facilitating teaching and learning. My apprentices 
teach me every day what it means to learn. A valuable les-
son when I sit in client meetings explain a new design or 
strategy for a development. Passing knowledge on to the 
next generation is a great privilege and as a mentor I can 
experience first-hand how the wealth of knowledge we have 
in our office helps shape this new generation of architects. 
Mentoring also involves close collaboration with the univer-
sity team and other mentors on the course. This aspect is 
incredibly enjoyable and allows a connection of practice and 
academia that has eluded the profession for many years.” 
 
 
 
 

Left: Steve Jell, Scott Brownrigg Architectural Apprentice 
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The Royal Charter Banquet at 
the Mansion House 
18th February 2020 

 

 along it seemed to tick all the boxes for me. I could continue 
working and developing my skills, portfolio and career while 
catching up on all the education I’ve felt I was missing for 
years - not to mention that it gets me past the barrier of ex-
tortionate fees that, as a mature student with a previous 
degree, I’ve had quite a lot of difficulty in circumventing!”  

Joanna said: “I was attracted to becoming an apprentice 
through the invaluable opportunity to gain experience along-
side studying. Within my team, I have been able to establish 

skills in new software, take on new design processes and 
thinking as well understand the role the architect plays in 
large-scale projects. I have then been able to use this 
knowledge within my study. In the short time since I have 
started working, I have already felt a vast amount of support 
from my design team and wider departments to help me 
develop my skills and understanding I wouldn’t have other-
wise been exposed to.”  
 

Amy said: "I feel that an apprenticeship offers me different 

learning experiences, I can work and study at the same time. 

The apprenticeship programme provides me with structured 

training, whilst working towards my qualifications. It helps 

me gain the skills and knowledge I need for the industry. I 

can apply my learning directly to my role at work."  

 

Architect’s Company Members spent an interesting and 
thought-provoking evening at Scott Brownrigg’s Practice and 
very much enjoyed visiting the offices and meeting the staff - 
especially the three Architecture Apprentices.  
 
If Helen Taylor and Scott Browrigg are Trailblazers, then 

there is no doubt these three Apprentices are pioneers! 

Thank you to Helen Taylor for hosting this special Practice 

Visit in National Apprenticeships Week and thank you for all 

Scott Brownrigg is doing to help develop this important new 

training opportunity for our profession! Finally, thanks also 

to Luke Tozer from Pitman Tozer for arranging the Archi-

tects’ Company 2020 programme of Practice visits. 

Centre: Joanna Koning and right, Amy Allwood. Scott 

Brownrigg Architectural Apprentices (Level 7)/RIBA Parts 

It was a great honour to host our Royal Charter Banquet 
with my husband, Bob. Before the formal proceedings be-
gan, it was my pleasure to present our Assistant Clerk,  
Cheryl Reid with her beautiful Badge of office. Both Cheryl 
and our Clerk, Phil Gibbs, worked incredibly hard to ensure 
our Banquet would be a great success and so it was especial-
ly fitting to present Cheryl with her badge in the Mansion 
House, directly in front of the Royal Charter itself. 

The evening started with a photography session, and it was 
a privilege to share this special evening with my fellow War-
dens; we all felt incredibly proud of the Architects’ Company 
as we stood beside our Royal Charter. 

 

 

Our Clerk greets 

the Right Honour-

able Lord Mayor 

of London and 

HRH The Duke of 

Gloucester 



 

Page 9 

NEWS 

 

Our Clerk and the Rt Hon Lord Mayor of London, Alderman 
William Russell, received HRH The Duke of Gloucester KG, 
GCVO, GCStJ, as he arrived at the Mansion House and was 
introduced to the guests. The Wardens and their Consorts 
(Upper Warden Philip Cooper and his wife Caroline, Renter 
Warden Chris Dyson and his wife Sarah, and Junior Warden 
Dr Start Le Sage and his wife Pippa); two of the Master’s 
daughters, Anna and Chantelle Le Vaillant, plus Ryan Davis, 
formed a gracious receiving line (below center right). 

We were privileged to that Sheriff Alderman Professor 
Michael Mainelli and Mrs Mainelli, aswell as Sheriff Chris-
topher Hayward CC and Mrs Hayward attended the Ban-
quet. They are both shown below with Deputy Master 
Stephen Wagstaffe and Mrs Deirdre Wagstaffe.  

Upper Warden Philip Cooper and  

Caroline Cooper 
Renter Warden Chris Dyson and  

Sarah Dyson  

Junior Warden Dr Stuart Le Sage 

and Pippa Le Sage  

 
We were also delighted that a 
number of special guests were 
able to join us for the evening, 
including: Master Carpenter, 
Lord and Lady Flight; Master 
Mason, Mr Chris Radmore and 
Mrs Radmore; Master Tyler 
and Bricklayer, Dr Michel Sami-
naden and Mrs Saminden; 
Master Constructor, Sir Vivian 
Ramsey and Lady Ramsey; 
Master Water Conservator, Mr 
Mark Lane and Ms West; Mas-
ter Painter-Stainer, Mr Peter 
Huddleston and Mrs Huddle-
ston; Deputy Master Trinity 
House, Captain Ian McNaught 
CVO and Mr Keith and Mrs 
Jane Lawrey 
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T. S. Whirlwind – The Orpington Sea Cadet Corps 

Our Beadle, David Wylie, proudly led the procession into the  Egyptian Hall, between a Guard formed by members of The 
Company of Pikemen & Musketeers, HAC 

The Company of Pikemen & Musketeers is a ceremonial unit 
of the Honourable Artillery Company (“the HAC”), the oldest 
regiment in the British Army, which traces it’s origins back 
to a charter back to King Henry VIII in 1537. The Pikemen & 
Musketeers are dressed and equipped as members of the 
Company would have been in the 1640s. 

Governed by a Royal Warrant, it is tasked with providing a 
ceremonial bodyguard for the Lord Mayor of the City of Lon-
don when on official business.  This includes escorting his 
State Coach during the Lord Mayor’s Show and carpet 
guards for state banquets and other dinners at Guildhall and 
Mansion House. The Company also provides guards for din-
ners at livery companies, at Armoury House, headquarters 
of the Honourable Artillery Company and provides displays 
of 17th century arms drill both at home and overseas. Only 
veteran members of the HAC’s Army Reserve regiment with 
proven efficient service are eligible to join the Company. 

The Orpington Sea Cadets paraded on the night and looked 
almost as splendid in their uniforms as the men of the Hon-
ourable Royal Artillery Company. Bob had a full career in the 
Army and was pleased to present each of the Cadets with an 
Army Warrant Officer Conductor’s Badge, as a special me-
mento of a very special occasion. 

At the Installation Court in September 2011 the Company 
formally approved a link with Orpington Sea Cadets and the 
unit paraded for its first Carpet Guard at the Company Ban-
quet the 26th March 2012. Since then the cadets have per-
formed the same duty at all our subsequent banquets and 
dinners, plus assisting at most of the annual carol services at 
St Lawrence Jewry 

Bob Le Vaillant presenting the cadets with Army Warrant 
Officer Conductor Badges 
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Before dinner was served, a witty and poetic Grace was said 
by Reverend Canon David Parrott, Honorary Chaplain to the 
Company. Later during the evening, we were 

composed by Ann Purves, wife  of Past 
Master Geoffrey Purves. to 
the new setting, by Ann Purves, Jonathan Louth, Camilla 
Harries and Nicholas Harries.  

For these and all thy mercies given, 

We bless and praise Thy name o Lord: 

May we receive them with thanksgiving, 

Ever trusting in thy word; 

To Thee alone be honour, glory, 

Now and henceforth for evermore, Amen. 

At the presentation of the Royal Charter, the Elysium Brass 
played the Temple Bar Fanfare, arranged by them from a com-
position by Elgar Howarth for the Queen's Golden Jubilee in 
2002 and was played at the Temple Bar in Fleet Street as she 
entered the City of London. 

Elysium Brass is an award-winning brass quintet formed from 
alumni of the Guildhall School of Music and Drama, London. 
Established in 2013, Elysium Brass were the Guildhall winners 
of the June Emerson Wind Music Launchpad Competition 
2015. Elysium Brass maintain a diverse performance schedule 
of recitals, banquets and VIP events in venues such as The  
Barbican Centre, The Guildhall, Milton Court Concert Hall, In-
ner Temple Hall, Trinity House, Mansion House, Haberdashers 
Hall, Skinners Hall and Drapers Hall.  

The Mansion House caterers served a wonderful menu on the 
night: 

Starter 

Treacle cured salmon, mandarin, dill cream, candy beetroot, 
Avruga caviar, compressed cucumber, beetroot pickled quail 

egg. 

Main 

Beef fillet crusted with peanut & pistachio, cottage pie cro-
quette, butternut squash puree, tender stem broccoli, king 

oyster mushroom, wilted red shard, rosemary jus. 

Dessert 

Caramelised apple, hazelnut & mascarpone tart, compressed 
apple, financier cake, apple & calvados sauce 

Coffee and Petit Fours 

 

Le Pionnier Blanc, France, 2017 

Le Pionnier Rouge, France, 2017 

Taylor’s Late-Bottled Vintage Port, Portugal, 2012 

________________________________________ 

 

There was then a series of interesting speeches and our glass-
es were raised in a series of Toasts: 

 

 

 

 

 

 

Most of the evening’s music was performed by Elysium 
Brass and their programme included: 

 It is for me a Right Great Joy - Henry VIII (from Suite: 
Rose Without a Thorn) 

 Killer Tango - Sonny Kompanek 

 A Nightingale Sang in Berkeley Square - Maschwitz/
Sherwin 
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Proposed by the UPPER WARDEN, Philip Cooper 

Response by THE RIGHT HONORABLE THE LORD MAYOR OF 
LONDON ALDERMAN WILLIAM RUSSELL 

 

 

 

Response by HIS ROYAL HIGHNESS, THE DUKE OF GLOUCES-
TER KG, GCVO, GCStJ 

 

who then, preceded by a rendition of the Temple Bar Fanfare, 
presented the Royal Charter, responded to the Toast to the 

Guests and proposed a Toast to: 

THE WORSHIPFUL COMPANY OF CHARTERED ARCHITECTS 
AND THE MASTER 
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The Royal Charter Banquet was a memorable evening and a 
very special occasion in the life of our Company. A huge debt 
of gratitude is owed to Past Masters David Cole Adams, 
Richard Brindley and Barry Munday, supported by our spe-
cial guest Mr Keith Lawrey, who all worked tirelessly and 
over many years, to make our case as worthy recipients of a 
Royal Charter.   

Heartfelt thanks are also extended to Past Master Barry 
Munday and his wife Jane, who paid for the Charter to be 
beautifully framed and it will, of course, shortly be hung in 
pride of place in our new home, Temple Bar.  

NOTES: 

PRINCIPAL GUEST HIS ROYAL HIGHNESS THE DUKE OF 
GLOUCESTER 

The Duke of Gloucester was born on 26th August 1944 in 
Northampton. He is the second Son of the late Prince Henry 
Duke of Gloucester and the late Princess Alice and is grand-
son of George V and a first cousin to The Queen. He be-
came heir to his father’s titles following the death of his 
elder brother, Prince William of Gloucester in 1972. Prince 
Richard was educated at home, before going to school at 
Wellesley House, Broadstairs, and Eton. In 1963, he went 
on to Magdalene College, Cambridge, where he read archi-
tecture. After completing his training, he went into practice 
as a partner in a firm of London architects. However, after 
becoming his  father’s heir he took on increased royal du-
ties and father’s heir he took on increased royal duties and 
responsibility for the family estate at Barnwell,  
Northamptonshire, and therefore resigned his partnership.  

 
Following his father, he is Grand Prior of the Order of St 
John, the international charity. The Duke of Gloucester also 
carries out many ceremonial and official duties. Some are 
related to architecture, construction and conservation,  

in which he is still deeply interested. He was elected a corpo-
rate member of the Royal Institute of British Architects in 
1972 and he is Royal Patron of the British Museum. The Duke 
is also President of several architectural preservation societies, 
including the Victorian Society and National Churches Trust. 
He is also Patron of the International Council on Monuments 
and Sites – UK, the Heritage of London Trust, and the Global 
Heritage Fund, among others. In 2007 he was appointed Chan-
cellor of the University of Worcester. 
 

THE MANSION HOUSE 

The Home and Office of the Lord Mayor of London. This 
unique building provides a spectacular setting for business 
meetings, civic and livery activity, and conferences. Charitable 
and business-related organisations also use Mansion House 
for fundraising events, receptions and dinners. A number of 
high-profile events are held each year which provide a 
platform for cabinet ministers, visiting Heads of Government, 
and other prominent public figures. Some 50,000 people visit 
the Mansion House every year. Today Mansion House is also 
home to a magnificent plate collection and an art collection 
including sculptures and the 84 Dutch paintings of the Harold 
Samuel Art Collection. 

Until the mid-18th century, Lord Mayors used their own hous-
es or livery halls for their work as head of the City's govern-
mental, judicial and civic functions. The idea of creating a per-
manent residence came after the Great Fire of 1666 to provide 
a house for Lord Mayors who did not have their own livery 
hall. But it was almost three quarters of a century later that 
the architect and Clerk of the City's Work, George Dance the 
Elder, was chosen to design and build Mansion House. The 
first stone was laid in 1739 but it was not until 1752 that Lord 
Mayor Sir Crispin Gascoigne was able to take up residence 
there. Work was completed in 1758. 

Imposingly Palladian in style, it is faced by a grand temple por-
tico at the front approached by flights of steps each side. The 
entertaining rooms were built on the first and second floors. 
The first floor had a roofless courtyard (later covered to form 
the Salon, the entertainment space) and the great Egyptian 
Hall. The second floor has a ballroom and private apartments 
of the Lord Mayor and family. The third and fourth floors con-
tain meeting rooms and staff rooms. The cellars have storage 
space and once held prisoners' cells, reflecting the former use 
of the Mansion House as the Lord Mayor's Court. 

While the Mansion House retains much of its original charac-
ter, there have been changes. Some 50 years later, two large 
roof pavilions were found to be unsafe. Dance's son, George 
Dance the Younger, removed one in 1795. The other was re-
moved in 1846, and at the same time, the main entrance to 
the house was moved round the side, after various road works 
narrowed the esplanade up the steps at the front. There were 
refurbishments in the 1860s, and 1930s, and again in the early 
90s. 
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The Architects’ Company Royal Charter Banquet in Pictures:  
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A night to remember!.......... 
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The Royal Charter  

Banquet in Pictures 
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Past Master 

Jaki Howes and 

the Master 

compare their 

RIBA red tights 

on the night! 
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   A special celebration!.......... 
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A night to remember!............ 
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The Master’s Royal Charter Banquet Speech delivered at the 
Mansion House, 18th February 2020 

Masters, Fellow Wardens, My Lord Mayor, Your Royal Highness, 
My Lord, Sheriffs, Liverymen, Freemen, Ladies and Gentlemen.  
Thank you, my Lord Mayor, for your kind words; I am honoured 
to reply.  Wow! If only you could see this spectacular view! Ar-
chitect’s Company – you look wonderful, tonight!....  
 
Each year, the Chancellor gives a Mansion House speech on the 
state of the British economy. I am NOT the Chancellor, although 
who knows what the future holds, as we’ve lost so many in the 
last few months! But this IS a Mansion House speech on the 
state of British architecture, which I will present from the per-
spective of both our Profession and our Company – their Past, 
Present and Future. 
 
 
 
 

 
The Past - our Profession. Architecture is one of the oldest pro-
fessions in the world, in fact the RIBA received its Royal Charter 
from King William IV in 1837. Esteemed architects like Sir Chris-
topher Wren rebuilt the City of London after the great fire in 
1666. Work started on our great cathedral, St Paul’s in 1675 
and, when completed, it remained the tallest building in the 
capital for around 300 years - what an extraordinary feat! This 
Mansion House, was designed in the Palladian style in 1739 by 
another great architect, George Dance the Elder. While in 
office, the Lord Mayor is also the Chief Magistrate in the City, 
and Dance’s original design included a Court of Law and eleven 
holding cells – ten for men and one for women, nicknamed ‘the 
bird cage’. The suffragette Sylvia Pankhurst was imprisoned 
here - but I hope, my Lord Mayor, despite what I’m about to say 
tonight you will spare me the cells!  
 
The Past - our Company. The City of London is the ancient core 
from which the rest of London developed, and it is governed by 
the oldest local authority in the country, even pre-dating the UK 
Parliament! As a result, the City also has a unique governance 
structure. For example, it is the Liverymen who elect key munic-
ipal officers in the City of London, including the Lord Mayor and 
the Sheriffs, and this is of course, my Lord Mayor,  another very 
good reason as to why – despite what I’m about to say  tonight 
you should spare me the cells!   
 
Some City Livery Companies are around 900 years old. They 
evolved from London’s mediaeval Guilds, becoming Corpora-
tions under Royal Charter and taking responsibility for training 
and regulation in their respective trades.  Representatives from 
some of the older Livery Companies are here tonight, and it 
gives me great pleasure to acknowledge the Masters of the 
Worshipful Companies of Carpenters; Painter Stainers; Masons; 
Tylers & Bricklayers; Constructors and Water Conservators. Sirs, 
you and your Consorts are most welcome here tonight! I should 
add, the Master of the Worshipful Company of Carpenters is 
Lord Howard Flight, who is related to Sir Banister Flight Fletch-
er. EVERY Architect knows this name, because Sir Banister Flight 
Fletcher, wrote ‘A History of Architecture’ which every student 
of architecture knows as simply, ‘the Banister Fletcher’.  

Sadly, he died in 1953, and so more recently we have been 
left to our own devices, but - do not fear! – because in our 
30th Anniversary year, we published our own book – ‘The 
Livery Halls of the City of London!’ (Dear Guests, if you 
need one, I would be very happy to sell you a copy at a 
knock-down price!) 
 
But despite being an old Profession, we are a young, mod-
ern, vibrant Livery company, established in 1984, when 
eight Founding Fathers got together in the Institute’s 150th 
Anniversary year and formed our Company. We were 
granted Livery status in 1988 and I am delighted that one of 
our original Founding Fathers, James Thomas, is here this 
evening. It was James who presented the Master’s Medal 
to the Company, which I am honoured to wear tonight. 
Thank you, James – Sir, you are most welcome! 
 
 
 
 
 
The Present - our Profession. British Chartered Architects 
are some of the most highly acclaimed in the world. Most 
international architectural competitions have British Archi-
tects on the short list, and it is London Practices, many 
from within the Square Mile, which shape and form our 
skylines. Inevitably, the City’s unique history means it has a 
high number of designated heritage assets – over 600 
Listed buildings, including this Mansion House. Part of that 
heritage is embodied here tonight, by our guest, the Depu-
ty Master of Trinity House – Sir, you are most welcome! 
Since 1937, City Planners have protected views of St Paul’s 
Cathedral, the Fire Monument, the Tower of London and 
other historic Landmarks. But against this heritage back-
drop, at least 70 more new tall towers are coming forward 
in London and 13 towers have recently received Planning 
Permission in the City alone.  Our Architects have not only 
built the rich heritage of the city, but also its sparkling new 
spires. We designed and built not only our churches, but 
also the Cheese grater; not only the turrets but also the 
Trellis; not only the gargoyles but also the Gherkin; the 
wainscotting and the Walkie-Talkie; the steeples and the 
Shard; the dungeons and the Diamond Tower! 
 
The Present - our Company. The Architect’s Company has 
grown exponentially over the last five years, because it is 
relevant. Our members include stellar, award-winning ar-
chitects from many of the leading Practices in the UK, wide-
ly acknowledged for their design excellence, both national-
ly and internationally, as well as past and serving RIBA Pres-
idents. The Company supports education through awards 
and prizes, as well as through a range of charities related to 
the City of London and, my Lord Mayor, I am delighted to 
present you with a cheque this evening as a contribution 
towards your Appeal. This cheque is of course, my Lord 
Mayor, yet another very good reason as to why – despite 
what I’m about to say tonight - you should spare me the 
cells!  
 
You see, here lies the rub – our Company also promotes 
architecture, notably through its acclaimed City Building of  
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 the Year Award; its annual Lecture and its promotion of Lon-
don as The Global Hub for creativity. As the Upper Warden 
explained earlier, ‘Global UK – Trade, Innovation & Culture’ is 
the theme for the Lord Mayor’s year of office  
and has three key aspects, (i) growing global trade and in-
vestment; (ii) championing innovation; and (iii) promoting a 
rich and vibrant cultural and creative economy. Creative – 
last! A bit of an after-thought?! Creative – just tagged on the 
end?! This room contains a wealth of creators, but it also 
contains creators of wealth! Architecture makes a  
major contribution to the UK’s balance of payments,  
as one of the country’s most valuable creative exports, and 
last year, our newest Court Assistant, Chris Williamson, re-
ceived a Queen’s Award for Enterprise (International Trade). 
Architecture in the capital generates £1.7Bn in GVA each 
year, with the rate of growth outstripping the entire creative 
industries sector, as well as the wider London economy, in-
cluding Financial and professional services! Oh, my Lord 
Mayor, just imagine what we could achieve if you put Crea-
tive first in your list of priorities! 
 
 
 
 
 
The Future - our Profession. Architecture Apprenticeships 
were launched by the RIBA in late 2018 and this is the theme 
of my year in office. Apprenticeships are our future! They fit 
well with our charitable focus on education and resonate 
with the traditional purpose of the London Guilds, which 
have supported Apprentices for over 500 years. Apprentice-
ships will attract more diverse, talented young people to the 
profession by providing more accessible routes to qualifica-
tion and employment. I am endebted to members from 
award-winning Practices Scott Brownrigg, Foster + Partners 
and Assael Architecture for providing unstinting support for a 
programme of Company activities, aimed at helping to fur-
ther promote and embed architectural apprenticeships. I am 
delighted to tell you that Foster + Partners currently have 
three apprentices who are alumni from the Stephen Law-
rence Trust and that Katherine Birkett, an apprentice from 
Assael Architecture, has agreed to become the Architect’s 
Company Ambassador for Apprenticeships during 2020. Our 
Master of Students, John Assael, provides wonderful leader-
ship and support.  Indeed, it is no accident that Assael Archi-
tecture was named the AJ100 Employer of the Year in 2017!  
Thank you, John. 
 
The Future - our Company Well, this is really exciting! Tem-
ple Bar, next to St Pauls Cathedral, was one of the original 
Gateways to the City of London, commissioned by King 
Charles II and built between 1669 and 72. It has been the 
emblem of the Architect’s Company since our inception – 
you can see it on James’ medal!  So, in 2018, our Thirtieth 
Anniversary Year, the Architect’s Company agreed to make 
Temple Bar its home and I wish to thank our Upper Warden, 
Phil Cooper for his fantastic work in driving this project for-
ward, and our Past Master Peter Murray, for his expert fund-
raising, his passion and vision for Temple Bar. Peter has just 
become Chairman of The Temple Bar Trust, the charity which 
will run Sir Christopher Wren’s jewel-like building in  

 

 
Paternoster Square. Temple Bar will be brought back into 
civic use as the ‘architectural gateway to the City of Lon-
don’ with a programme of public lectures and tours. It will 
also provide one of the most exclusive dining venues in the 
capital - the Sir Christopher Wren Dining Club.  
 
Finally, most important of all, our future also includes a 
Royal Charter! I am delighted to acknowledge and thank 
Past Masters David Cole Adams, Richard Brindley and Barry 
Munday, supported by our special guest Mr Keith Lawrey, 
who worked tirelessly and over many years to make our 
case as worthy recipients of a Royal Charter.  Barry and his 
wife Jane paid for the Charter to be beautifully framed and 
it will, of course, shortly be hung in pride of place in our 
new home, Temple Bar.   
 
I am especially delighted to welcome His Royal Highness 
the Duke of Gloucester, a qualified Architect, as the 
Queen’s Representative at our Royal Charter Banquet. Sir, 
we are privileged and honoured by your presence here 
tonight and you are, of course, most welcome!  
 
Now it is my pleasant duty to invite Members of the Archi-
tect’s Company to charge your glasses and stand to raise a 
toast to The Guests…………….   

The Architects’ Company’s 
First Virtual Meeting for 
Apprentices!  
30th March 2020  

Court Assistant, Chris Williamson, kindly hosted a Zoom 
event on 30th March, to encourage Apprentices in our net-
work to become Student Members of our Livery Company. 

The Master introduced the event, setting out the Student 
offer from the Architects’ Company: 

• Opportunities for sponsorship and support, primarily 
through the WCCA’s Charity, including Legacy funding 
for Part II students; Travel prizes; Drawing prizes; 
Awards and Bursaries, including subsidies to partici-
pate in Company social events and formal Livery 
events. 

• Opportunities for Mentoring by a practicing Architect 
who is a member of the Company and for engage-
ment with other students from a range of Schools of 
Architecture. 
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• Networking and Personal/Professional Development 
opportunities, including monthly Practice visits; an 
Annual Lecture by a leading practitioner and two Ar-
chitectural study weekends each year; usually one 
study weekend takes place in the UK and the other 
overseas. 

• Fellowship and friendship through an annual pro-
gramme of prestigious Livery dinners, lunches and 
other informal social events. 

• Promotion of the profession through the City Building 
of the Year Awards and our initiative to position Lon-
don as a ‘Global Hub’ for architecture. 

Chris Williamson then chaired an interesting discussion 
around the offer, and three key opportunities emerged: 

1. WCCA Mentors. Apprentices already have Mentors in 
their own Practices, and this is a mandatory require-
ment from RIBA in order to support their in-house 
training. However, it is a mandatory requirement rom 
WCCA that Student members should be mentored by 
a Company Member. It was felt a WCCA Mentor could 
fulfil a different and complementary role to the in-
house Mentor, providing wider support, advice and 
friendship. It would be more akin to a pastoral role, 
rather than a professional role, providing support if 
an Apprentice wished to move Practice, for example. 

2. WCCA Virtual Networking. The Architects’ Company 
has previously proposed setting up a Linked-in 
platform to provide advice and support to Apprentic-
es and their in-house Mentors, so they could share 
their own experiences and learn from their peers in 
other Practices. But the conversation flowed so easily 
during the Zoom meeting, it was decided to set up a 
monthly Zoom networking session for Students and 
Apprentices instead. This has already been put in 
train by our Master of Students, John Assael and our 
Deputy Master of Students, John Bushell, as it was 
felt Students of the Company and Apprentices within 
our network, would really welcome a supportive net-
work while the universities are closed. 
 
The sessions will take place on the second Tuesday of 
each month at 11.30 - 12.30pm, for the next 4 
months (from May until August 2020.) We expect 
around 10 - 20 students will take part and John Assael 
will create an agenda before each meeting, so the 
discussion can be structured, although we are still 
aiming for it to be reasonably informal and social.  

3. WCCA Student Membership. The Company has 10 
Student Members who are training via the traditional 
route. An additional 10 Student Member places are 
available, and it was agreed we should try to fill them 
with Apprentices, (ie. students who are training via 
the Architecture Apprentice route.) Chris Williamson 
kindly agreed to circulate Student Application forms 
and Student offer documents to member Practices 
known to have Apprentices on their staff. 

 

Working our Way to  
Wellbeing.  

On 22nd February 2020, this article was published in BD 
Online by the WCCA’s Apprentice Ambassador - Katherine 
Birkett from Assael Architecture. 

Photo by Assael Architecture  

While studying for my Degree in Architecture, there were 
some days when I’d arrive in the studio at 6am and wouldn’t 
leave until midnight. Often students around me would still be 
hard at work and with a good chance they wouldn’t be going 
home that night at all. Although I wanted to leave, exhausted 
with the past week of working 18 hour days, the all-nighter 
students often instilled a sense of self-doubt in me as I packed 
up my things to go home. 
 
Unfortunately, this ‘studio culture’ is something that many 
architectural students encounter, and recent studies have 
also shown that 64 percent of students need 15 hours a week 
of paid work to live as a student, on top of the many hours of 
studying. The result is over half of students expressing con-
cerns over their mental health, unsurprisingly. For me, the 
idea of continuing this for the next four to six years before 
qualifying as an architect was a tough reality. But then I real-
ised that architectural education didn’t need to be so gruel-
ling and the new apprenticeship scheme was the right path 
for me. 
 
Instead of perpetuating a studio culture that advocates over-
work and last-minute critical assignments and presentations, 
apprenticeships enable students and their practices to negoti-
ate bespoke work-study plans. With a minimum of 52 days of 
study per year, and with deadlines and attendance at univer-
sity planned months in advance, architectural students can 
have a healthy work-life balance after all. 
 
Apprenticeships also – crucially – provide the financial stabil-
ity that avoids the need to find another source of income. And 
as this route becomes more popular, the impact across the 
profession could be profound.  

Huge thanks to Chris for organising this interesting and 
worthwhile event. I very much look forward to welcoming 
some new Student Members to the Company shortly 



 

Page 23 

NEWS 

Currently, the architecture industry suffers from a lack of 
diversity, with university fees and living costs meaning it’s 
often only those from financially comfortable backgrounds 
who can persist through their studies. If all practices follow 
Assael Architecture’s lead, offering me and other apprentic-
es a full, worthy salary without deductions, then budding 
architects from all backgrounds can embark on architecture 
as a career. 
 
Whilst these benefits are clear, for apprenticeships to be 
successful, we need to be designing and creating workspac-
es and cultures that encourage a healthy and balanced 
work ethic. I’m very fortunate to work at Assael, where our 
offices in Putney have informal meeting rooms and study 
pods that offer quieter spaces for private study and men-
toring - notably without distraction from work emails, and 
with the added benefit of having dedicated mentors and 
colleagues just upstairs for any questions. This kind of varie-
ty of spaces that facilitates separation between our day-to-
day practice work and our study time can be a key element 
in helping apprentices to succeed. 
 
Secondly, the poor work culture instilled in young architects 
from their time at university is quite easily brought into 
practice, with architects and designers starting their careers 
with the hardships of stress and overwork stacked against 
them. Employees, and apprentices especially, shouldn’t be 
working excessive overtime or checking emails out of 
hours, and a shift in mindset of both employees and em-
ployers is needed to enable apprentices to establish a man-
ageable work-study routine. 

 

 

 

STOP PRESS 

 

ESFA Apprentices update in   

response to COVID-19 
On 26th November 2019, the Architects’ Company was regis-
tered as an official Intermediary Organisation, acting as a con-
duit for information and advice between the Education Skills 
and Funding Agency (ESFA) and our members 
 
ESFA have now published The Apprenticeship Programme 
response to COVID-19.   
 
The guidance provides information on: 

• applying the policy on breaks in learning; 

• delays to end-point assessment (EPA); and 

• alternative arrangements for EPA and external quality 
assurance. 

And sets out details of the specific support proved, which in-
cludes:  
 
Encouraging training providers to deliver training to appren-
tices remotely and via e-learning as far as is practicable.  

• Allowing the modification of end-point assessment ar-
rangements, including remote assessments wherever 
practicable and possible.  

• Clarifying that apprentices ready for assessment but who 
cannot be assessed due to COVID-19 issues can have their 
End-point assessment rescheduled. Apprentices whose 
gateway is delayed can have an extension to the assess-
ment timeframe. 

• Enabling employers and training providers to report and 
initiate a break in learning where the interruption to 
learning due to COVID-19 is greater than four weeks. 

• Clarification on how to record breaks in learning so that 
funding is not unnecessarily disrupted. 

• Confirming that where apprentices are made redundant, 
it is our ambition to find them alternative employment 
and continue their apprenticeship as quickly as possible 
and within 12 weeks. 

The Institute for Apprenticeships and Technical Education has 
also published new guidance on the delivery of assessment at 
https://www.instituteforapprenticeships.org/response-to-
covid-19/   
 
This guidance will be updated regularly as further areas of the 
programme to support providers, employers and apprentices 
is developed. There has been a helpline set up to assist with 
these enquiries. Phone: 0800 046 8687 
Email: DfE.coronavirushelpline@education.gov.uk 

Assael Architecture employees celebrating success! 

http://www.gov.uk/government/publications/coronavirus-covid-19-apprenticeship-programme-response
http://www.gov.uk/government/publications/coronavirus-covid-19-apprenticeship-programme-response
https://www.instituteforapprenticeships.org/response-to-covid-19/
https://www.instituteforapprenticeships.org/response-to-covid-19/
mailto:DfE.coronavirushelpline@education.gov.uk
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Freeman, Eric Parry RA 
Eric Parry studied archi-
tecture at the Universi-
ty of Newcastle (1970–
1973), the Royal Col-
lege of Art (1976–1978) 
and the Architectural 
Association (1979–
1980). He spent a year 
studying nomadic 

settlement in Iran (1974–1975). 
 

Eric Parry Architects was established in 1983, the year Eric 
was appointed as a lecturer in architecture at the University 
of Cambridge, where he taught until 1997. In 2006 Eric Parry 
was elected Royal Academician (RA), one of the highest acco-
lades for a practising architect or artist in the UK. 
 
In addition to his work in architectural practice, Eric has held 
a number of eminent posts including President of the Archi-
tectural Association. He also currently serves on the Royal 
Academy Architecture Committee, the RIBA Library Com-
mittee, the Kettles Yard Committee and the Mayor’s Design 
Advisory Panel. He has in the past served on the Arts Council 
of England’s Visual Arts and Architecture panel and the RIBA 
Awards Group. 
 
His contribution to academia includes fourteen years as Lec-
turer in Architecture at the University of Cambridge and lec-
tureships at the Graduate Design School, Harvard University 
and the Tokyo Institute of Technology. Eric is also invited to 
speak at conferences throughout the world. 

Freeman, Ernest Fasanya 

Ernest Fasanya joined Hop-
kins Architects in 1987; his 
early projects include the 
Amenity Building at the Inland 
Revenue Centre in Notting-
ham and the Mound Stand at 
Lord's Cricket Ground.  
 
Since becoming a Director in 
2002, Ernest has headed 
teams working on a new 
faculty building for the  

University of Brighton at Falmer and large cricket stadia in  
Pune, Chennai and Kerala, each at around 40,000 seats. Ernest 
has also built up extensive experience in healthcare, leading 
teams on several private hospitals in the UK for an innovative 
new provider and a £60 million redesign for the Royal National 
Orthopaedic Hospital in Stanmore. 
  
Ernest has taught at Aarhus School of Architecture in Denmark, 
University College London and Queen's University Belfast and 
has lectured widely. In 2010 he was a juror for the Scottish 
Design Awards. 

Liveryman, Nicholas Naidu  
Nicholas Naidu is a Senior Architect 
at Arney Fender Katsalidis (AFK) 
and design lead on a number of 
high-profile projects, working close-
ly with CEO Earle Arney. The Lon-
don studio, only 7 years old won 
the ‘AJ100 New Member of the 
Year’, completed on 100 Bishops-
gate as joint architects and is posi-

tioned to take a leading role in the City's transition into a 
sustainable future. As well as his commercial work, Nicholas 
is involved in a number of community-based projects devel-
oping models that encourage self-sufficiency, co-operation 
and circular economy. 
 
Nicholas Naidu has just become a Steward of the company. 

Liveryman, Dorian Crone: New 
Chair, City Heritage Society. 

WCCA member 
and Past Court 
Assistant, Dorian 
Crone, has just 
become Chair of 
the City Heritage 
Society, taking 
over the role 
from another 
WCCA member, 
Past Master  
Peter Luscombe. 

The City Heritage Society is a charity which seeks and advo-
cates protection and conservation of buildings and other struc-
tures and public spaces within the City of London, and to those 
ends exercises vigilance of the planning process. 
 
The objects of the City Heritage Society include:-  

 To stimulate public interest in the City of London 

 To promote high standards of planning and architecture 
in or affecting the City of London 

 To secure the preservation, protection, development 
and improvement of features of historic or public inter-
est in the City of London 
 

Dorian Crone is Heritage and Design Consultant has been a 
Chartered Architect and Chartered Town Planner for over 30 
years. He has also been a member of the Institute of Historic 

Building Conservation for 25 years. Dorian is a committee 
member of The Institute of Historic Building Conservation, 
The Society for the Protection of Ancient Buildings, the Interna-
tional Committee on Monuments and Sites  
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Freeman Jonathan Louth  
Heritage Trust Opportunity 
                              ,                                                                                    

 

Jonathan Louth, Jonathan 
Louth Architects .Jonathan 
is a Master of Interdiscipli-
nary Design for the Built 
Environment (IDBE), a 
scholar of the German 
Academic Exchange Ser-
vice (DAAD), and a past 
council member of the 
Association of Consultant 
Architects (ACA).  He is an 
expert in ecclesiastical 
Heritage  and Conserva-

tion work. Jonathan would like to highlight an opportuni-
ty  for the right person. The Heritage Trust Network is 
looking for a CEO. The attached link includes all details  - 
 
http://www.heritagetrustnetwork.org.uk/jobs/  

 
(ICOMOS), ICOMOS UK and has been a court member with 
the Worshipful Company of Chartered Architects and a Trus-
tee of The Hampstead Garden Suburb Trust.  He is a panel 

member of both the London Borough of Islington Design 
Review Panel and the John Betjeman Design Award . Dorian 
has also been a panel member of the Royal Academy Sum-
mer Exhibition Architectural Awards and the Philip Webb 
Award along with a number other public sector and com-
mercial design awards. 
 

Liveryman, Peter Hirst offers 
Apprentices  Awards 
 
The importance of apprenticeships cannot be underestimat-
ed, and I am very happy to support the Master’s theme of 
Architecture Apprenticeships this year, especially as Appren-
ticeships are likely to be even more relevant once we 

emerge from the Coronavirus. 
Emergency.   Our plans are 
particularly aimed at students 
needing financial help by 
means of possibly one or two 
financial awards.   We have set 
up a link with the Stephen 
Lawrence Trust and arranged 
an initial meeting with them to 
work collaboratively on these 
Awards. Unfortunately we hit 
the buffers due to ‘lockdown’, 
a great disappointment! When 

the way ahead becomes clearer ,we will obviously re estab-
lish contact with the Trust and move forward , we hope, 
with some alacrity. 

Almoner’s Report 

Following the sad passing of Free-
man Russ Craig last December, the 
Company made a donation in his 
remembrance to the Isabel Hos-
pice in Welwyn.  The family were 
very touched by the donation 
made.    

 
Freeman John Griffiths, sadly 

passed away, aged 89, on Easter 
Monday, 13th April, at the St 
Michael’s Hospice, East Sussex, hav-

ing suffered from cancer. John was our Clerk from 1995 to 
2000.  A Condolence Card has been to his widow, Helen, 
and an obituary notice posted on our website, together 
with a personal appreciation of John by our Clerk Emeritus, 
David Cole-Adams, who was the Master who installed John 
as Clerk.  A donation of £250 has been made to the St 
Michael’s Hospice, in John’s memory, and Helen has 
thanked the Company for this kind gesture.  

Liveryman Nick Waring had a major heart operation in 
February to replace an aortic valve.  A Get-Well card was 
sent following his Op, and I am staying in touch with him  
as he progresses - to date his recovery has been slow, but 
steady.  Nick & his wife, Gill, were looking forward to 
meeting up with many friends in the Company on the Mas-
ter’s trip to Lisbon - sadly now not taking place.                     

An update on Leon Bicknell, who suffered a stroke in Sep-
tember, is that he is now in a care home, where he is con-
tinuing to receive physiotherapy to help his recovery of 
movement - slow progress is being made.      

Very pleased to report that Roger France, who had been 
unable to attend a few Company events towards the end 
of last year, was now back on track, having had a pacemak-
er fitted.  All were pleased to see him in good form at the 
January Court meeting.          

Immediate Past Master, Barry Munday, suffered a chest 
infection in December, that unfortunately turned into 
pneumonia.  A Get-Well card was sent, and all were 
pleased to see him fully recovered at the January Court 
meeting.       

Michael Wellbank had a fall at his home in February, so I 
gave him a call - he was quick to report that he was okay, 
as “nothing broken”.       

Following my Op last October to remove my prostate, I had 
planned to write a blog by now for the Company’s website 
to “wave the flag” for Men’s Health Awareness, as many 
lives could be saved if men really looked after themselves 
in this department, and were checked out in sufficient time 
to see if they had a prostate problem, requiring either ac-
tive surveillance or medical treatment.   

Stuart Le Sage 
Junior Warden & 

 Almoner 

http://www.heritagetrustnetwork.org.uk/jobs/
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Temple Bar Trust 
(TBT) 

 

 
The Coronavirus pandemic has put that on the back burner 
for a while, as everyone’s health and well-being has now 
been put on the line by the spread of Covid-19.  We can only 
follow the government’s advice on social isolating etc, and 
hope and pray that we and our loved ones, get through this 
okay.  I am of course here if anyone feels they need to con-
tact me re any matter of concern - either phone me on 
01778 344200 or email stuart@lesage-associates.co.uk        

Finally, on lighter matters since the Master’s last newsletter, 
Decennial Birthday Cards have been sent to Cathy Stewart, 
Despina Katsikakis, Layton Reid, and Roger Hawkins.  
Hearty congratulations & many happy returns. 
 
Hoping you all stay well,         
 
Stuart Le Sage, Junior Warden & Almoner  

Peter Murray writes  
“It was all going so well… we had a 
hugely positive response from mem-
bers of the Company in supporting 
our call for funds (thank you all!), we 
were about to sign an agreement 
with our caterers, and the contrac-
tors were poised to start on site once 
we signed the lease. Then along came 
COVID 19 and lock down. 

Luckily we had not actually signed   
the lease and so we have been able to put everything on hold 
until we know what the time scale is for the pandemic. Luckily 
our outgoings are small and so this delay should not have too 
great an impact on the finances. 

In the meantime we will continue to progress work on the 
lease so we are ready to sign once lockdown is lifted, we’ll 
work on the specification and cost so we are ready to begin 
work as soon as possible and Geoffrey Purves will make pro-
gress on his massive task of preparing applications for grants 
with Heritage Lottery Fund at the front of the queue. 

When we have greater clarity on the longevity of this crisis 
we will review our budgets to take into account the very 
different world we will find ourselves in as we exit the pan-
demic. 

To put all this into some sort of historical perspective, we cel-
ebrate the 350th anniversary of Temple Bar in 2022. The 
building, by Sir Christopher Wren, was completed in 1672 just 
seven years after the Great Plague killed over 70,000 London-
ers and six years after the Great Fire destroyed 80 per cent 
of  buildings in the Square Mile. London’s response to these 
catastrophes laid the foundations for it to become the great-
est and most populous city on earth. In the coming weeks and 
months, as we face the uncertainties of COVID 19 we should 
use as our motto the word carved by Wren on the south tran-
sept of St Paul’s Cathedral. “Resurgam” - “I will rise again”. 

Peter Murray, Chairman Temple Bar Trust 

Past Master Peter  
Murray, Chair,  

Temple Bar Trust 

WCCA Charitable Trust 

Fund (CTF) 

The Trustees of the Charitable Trust are 
pleased to be working with the Master of 
Students, John Assael, to create a Student 
Hardship Fund to help support any of our 
students in particular financial difficulty 
during the current health emergency. 

We received the following paper from the 
Master of Students which will be put before 
the Trustees for approval.  

PROPOSAL FROM THE MASTER OF STU-
DENTS TO CREATE A COVID-19 STUDENT 
HARDSHIP FUND 

• Introduction 

“The Education Committee is responsible for over-seeing and 
developing the education objectives of the Company including 
the liaison with the London Schools of Architecture. The Chari-
table Trust Fund supports this programme and includes the 
support of student and apprentice members, the Royal Acade-
my and the RIBA amongst others and the award of student 
prizes / bursaries”.  

The Committee has discussed the idea of setting up a Student 
Hardship Fund to provide financial support for Student Mem-
bers of the Company, and this has been unanimously sup-
ported by all. The Charitable Trust Fund has supported this 
proposal and reviewed the status of the current year’s 
awards 

The purpose of this brief paper is to put forward a proposal to 
the Trust and Court to take this forward, and the hope is that 
this can be set up quickly. 

• Other Awards and Bursaries 

The Charitable Trust has reviewed a number of Awards and 
Bursaries that would in normal circumstances to available to 
both Student Members and students from the London 
Schools of Architecture: 

• Jonathan and Victoria Ball Drawing Prizes 

• Alan Downing Fund 

• Assael Architecture Award for Tenacity 

• Gerald West Legacy Award  

• Alastair and Patricia Stewart Fund 

• David Hubert Legacy 
 

It is likely that these awards will be problematic this year, due 
to all Universities being closed and there is little opportunity 
to hold exhibitions, travel and indeed judge awards.  It is pos-
sible that some of the funds allocated to these awards could 
be allocated to the Student Hardship Fund for one year only, 
subject to the agreement of the benefactors or their repre-
sentatives. 

As part of the charities disbursements the Master has agreed 
that her Charitable donation of £1,000.00 should also be  

Past Master Ian 
Head, Clerk to 
the Charitable 

Trustees  

mailto:stuart@lesage-associates.co.uk
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Education Committee Meeting  
 Held on Tuesday, 3 March 2020, the 
committee meeting was well attend-
ed and it was observed that the new 
committee structure with more di-
versity is deemed to be working well 
and encouraging a livelier debate. 
 

 Mentors, Students and  
 Apprenticeships. Work continues   
 to   recruit more students and ap-
prentices as members of the Archi-

tects Company. Students should be attracted from different 
schools as much as possible. It was agreed that the proposed 
digital student networking platform should be one platform 
aimed at students and apprentices and no distinction should 
be made. This will encourage greater sharing of information 
and experiences and offer a richer experience to all young 
people involved.  
 
There have been long standing discussions with RIBA about 
launching a “National Apprenticeships Awards” scheme. but 
the Institute feels an Apprentices Awards programme is prem-
ature. Given there are only around 200 Apprentices training at 
present. The Committee agreed that WCCA will launch the 
scheme and RIBA may come on board further down the line. 
Awards to include, Student of the Year, Employee of the Year 
and Apprentice of the Year (recognising both academic and 
vocational/Practice excellence.)  
 
Livery Schools Link. The Livery Education Conference took 
place on March 3 2020 at Merchant Taylors’ Hall.  The theme 
of the 2020 Livery Education conference was ‘Preparing Young 
People for the future’. About 90 delegates were due to 
attend, 60 from just over 40 Livery Companies including or-
ganisers and helpers and 30 delegates from schools and was 
attended by David Green, representing the WCCA. There 
were speakers on a range of subjects: 

 The Frontiers of Education – Dr Michael Mainelli 
(Sheriff, Alderman) 

 Skills for the Future – Tom Ravenscroft (CEO Skills 
Builder)  

 Young People and their Emotional and Mental Health: 
Brief address by William Russell, Lord Mayor 

Report from the  
Master of Students 

Extract from Tom Ravenscroft (CEO Skills Builder) Presentation  

‘ Skills for the Future’ 

John Assael Master 
of Students & Chair,  

Education  
Committee 

• COVID19 

This covers a number of areas including financial hardship, un-
employment, uncertainty about University outcomes and stress 
generally.  It is proposed that a Student Hardship Fund is set up 
to assist students at this difficult time. 

• Students Members of the WCCA 

There are eleven students, one of whom, Oscar Enoch is yet to 
be formally Bound to Richard Brindley, and for the purposes of 
this proposal we would treat him as a student Member of the 
Company. 

Student Mentor 

Adekunle Awodele John Bushell 

Alex Clarke Dr Stuart Le sage 

Dominic Edwards Professor Roger France 

Jason Boamah Richard Biggins 

Jessica Morley Chris Dyson 

Marie Braithwaite John Assael 

Nick Royce Chris Williamson 

Simon Banfield Simon Childs 

Samantha Horn Jaki Howes 

Ethan Kitt Stephen Wagstaffe 

Oscar Encoh Richard Brindley 

The Mentors are in the process contacting their Mentees to 
ascertain how they are dealing with this crisis.  Some have re-
sponded and we are chasing those who have not yet replied to 
their Mentors. 

Subject to the approval of this proposal by the Trust and the 
Court, it is proposed that all Students are invited to submit a 
brief description of their circumstances for assessment by the 
WCCA should they wish to be considered for an award. This 
should be accompanied by a CV. 

• Students Members of the WCCA 

It is proposed that a target is set at £15,000.  This can be from a 
number of sources including reallocated funds from existing 
awards, a fund-raising drive and a contribution from the Trust. 

• Process 

Student Members only of the Company would be invited to 
submit a brief proposal.  This would be assessed by the Clerk of 
the Trust, Ian Head, the Master of Students, John Assael and 
another Member nominated by the Master. 

There is no guarantee that all applications will be successful, as 
some students’ circumstances will be more serious than others.   

The maximum award would be £3,000 per student. 

transferred to the Hardship Fund, and agreed that the £400.00 
allocated for the National Apprentice Awards should also be 
included. 

mailto:alexav4@hotmail.co.uk;
mailto:djedwards14@gmail.com;
mailto:jason4nana@hotmail.com;
mailto:r.biggins@gibberd.com
mailto:jl.morley@hotmail.co.uk;
mailto:chris.dyson@chrisdyson.co.uk
mailto:mariebraithwaite89@gmail.com;
mailto:johnassael@assael.co.uk
mailto:nicklroy@hotmail.com;
mailto:simonbanfield10@googlemail.com;
mailto:samanthahorn88@gmail.com;
mailto:jaki.howes@btinternet.com
mailto:ethan.kitto@ntlworld.com;
mailto:stephen_wagstaffe@yahoo.co.uk
mailto:oscarenoch11@gmail.com;
mailto:rbrindley.architect@gmail.com
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Observation from David Green: Having attended, with Va-
lerie Owen, the Senior Student Conference, back in December 
2019, I was already aware of the low visibility of our profes-
sion amongst schools, but this conference was very instruc-
tive in putting real information out to the Guilds directly, 
from those promoting career choice  (i.e. Head Teachers and 
dedicated Careers staff). 
 

• Jonathan and Victoria Ball Drawing Prizes 
Part I prize was awarded to Zhonglang Huang and Part II 
prize awarded to a group of students from Unit PG17. 

• Stuart Murphy Travel Award.  
Josephine Kawiche (2019 winner) and the Award winner for 
2018 will be presenting their final reports. It was suggested 
this could take place at an event at the newly refurbished 
Temple Bar, when it is open for visitors and events. 

• Assael Architecture Award for Tenacity 
Further feedback to follow. 

• Lawrence King Award (Ardingly College) 
Chris Williamson will assist Edward King with the judging of 
this prize. 

• David Hubert Legacy 
This important Award is focussed on helping Part II students 
with an award of £2,500. Chris Williamson offered to support 
a new award for “the best architectural/ urban design pro-
ject associated with the future of travel around and between 
cities“  
 
Student Hardship Fund  
After the meeting, on 23rd March the UK Government or-
dered a ‘lockdown’ owing to the national health emergency. 
As it will not be possible to administer the Awards now, and 
as a number of our students are experiencing hardship idur-
ing the pandemic, it was agreed, in collaboration with our 
Charity Trustees, to use the money allocated for Awards, 
Prizes and Grants in 2020 to create a Student Hardship Fund. 
I have taken soundings from a number of Members of the 
Livery Company about our response to the unprecedented 
times we now find ourselves navigating and about my idea 
for a Student Hardship Fund.  There is a consensus that this 
is a worthy idea and we are now progressing it, all as set out 
in the Charity Report in this Newsletter. 
 
John Assael, Master of Students and Chair, Education  
Committee 
 

Extract from Bill Twigg (City & Guilds) Presentation  

‘Apprenticeships and T levels ’ 

Report from the  
Upper Warden 

The meeting covered usual agenda items including: the 
Almoner’s report on members’ health and anniversaries; 
applications from 13 potential new members; students 
waiting to be bound and unbound; 4 Freemen waiting to 
become liverymen. In summary we are now in line to meet 
our target of new members for the year although, sadly, 
formal installation and gowning events will have to be de-
layed until face-to face meeting can be resumed. 

Following the New Year Court’s request, the committee 
discussed in detail potential Honorary Liverymen who might 
bring kudos to the Company. It was decided that the ap-
pointments should last for an initial 5 years. Honorary Liver-
ymen will be expected to assist the Company in some way 
during their period of appointment, for example giving the 
Annual Lecture, speaking at a Temple Bar event. The Com-
mittee is now actively considering proposed candidates. 
The following criteria for any potential Honorary Liverymen 
were agreed: 

• International Reputation 

• Clear contribution to City/UK Architecture 

• Open to non-architects in associated fields 

• Exemplary support to the Company 

As part of its consideration of the retention and advance-
ment of the membership the committee went on to review 
and discuss Fines, Quarterage and Charitable Giving. It was 
decided to propose to the next Court reductions in Fines for 
members younger than 41 and over 75 and some amend-
ments in the minimum levels of discretionary Charitable 
Giving. Coupled with these discussions the committee 
agreed to make further recommendations to the Court for 
reductions in Quarterage and Charitable Giving levels for 
members temporarily living abroad, and for those suffering 
from illness and hardship subject to recommendation by 
the Almoner. 

Phil Cooper, Upper 
Warden &Chair,  
Membership &  

Communications 
Committee 

Membership and  
Communications Committee 
 
I last wrote a report for the Mem-
bership Committee for the then 
Master’s newsletter in spring 
2018. How things have changed 
since then! 
 
The committee last met on 3 
March at the RIBA and little did we 
realise then that this was to be the 
last time we would have a face to 
face meeting until further notice 
due to the then not properly ap-
preciated pandemic. 
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That, of course, was then. Now, only 28 days later, we are 
approaching the eye of the pandemic storm. 
 

The first, extraordinary, meeting of the Finance and Strategy 
Committee took place online as a Microsoft Teams meeting 
on 24 March. Thanks to the speedy and efficient arrange-
ments made by the Clerk and Assistant Clerk this first 
meeting went smoothly and set the method of communica-
tion to be used between committee members and members 
of the Court going forward until government regulations 
allow for the resumption of face to face meetings. 

The Company is now firmly focussed on the wellbeing and 
livelihoods of all our members with monthly practice 
meetings being replaced by members online Microsoft 
Teams Forums, Temple Bar weekly Zoom cocktail parties and 
weekly mutual contact between pairs of young  and senior 
members. 
 
In addition to the above our Webmaster with the Clerks is 
devising the following daily Company Instagram posts: 

 Motivation Monday 

Favourite quotes from architects / designers and their 
work / related images e.g.: 

 Travel Tuesday 

 Images from past masters weekends home and 
abroad 

 Awards Wednesday 

 Past winners and runners up of WCCA Awards / 
Award winning buildings from RIBA etc.  from Mem-
bers 

 Throwback Thursday 

 Members projects in the from >10 years ago City of 
London 

 Feature Friday 

 Project feature of one of our members practices 

 Student Saturday 

 Images from Student Awards 

 Selfie Sunday 

 Headshot of member and text intro with link to prac-
tice 

Therefore, within a very short time, we have managed to 
adapt our methods and types of communication with and 
among our members to try, as far as possible, to mitigate 
the negative effects of the pandemic regulations for keeping 
in touch with our membership as a whole. We hope this will 
ensure, as much as we can, that we all get through the com-
ing months in one piece maintaining well-being, livelihoods 
and our spirit of fellowship and camaraderie. 
 
Phil Cooper, Upper Warden & Chair, Membership &  
Communications Committee 

Report from the 
Renter Warden 

Planned WCCA Events 2020/21 

Date Events Location & Host 

30 March 
2020 

Apprentice 
event 

Remote event held via Zoom 
and organised by Court Assis-
tant Chris Williamson 

6 April 2020 Practice  
Forum 

Remote event held via Zoom 
and organised by Renter War-
den Chris Dyson 

14 April 2020 Students and 
Apprentices 
Support  
Network 

Remote event held via Zoom 
and organised by Master of 
Students John Assael 

28 April 2020 Accounts 
Court 

Remote event to be held via 
Teams and organised by the 
Clerk 

14 May 2020 Practice 
 Forum 

Remote event held via Zoom 
and organised by Renter War-
den Chris Dyson 

15 May 2020 Students and 
Apprentices 
Support  
Network 

Remote event held via Zoom 
and organised by Master of 
Students John Assael 

2 June 2020 Committee 
Meetings 

Remote meetings to be held 
via Teams and organised by 
the Clerk 

8 June 2020 Practice  
Forum 

Remote event held via Zoom 
and organised by Renter War-
den Chris Dyson 

9 June 2020 Annual 
 Lecture 

Webinar hosted by Scott 
Brownrigg exploring how  
architects can help to limit the 
spread an impact of  
future epidemics through 
building design 

Chris Dyson, 
Renter Warden, 

Chair, Events 
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Date Events Location & Host 

9 June 2020 Students and 
Apprentices 

Support Network 

Remote event held via 
Zoom and organised by 
Master of Students 
John Assael 

6 July 2020 Practice Forum Remote event held via 
Zoom and organised by 
Renter Warden Chris 
Dyson 

7 July 2020 Election Court Remote event to be 
held via Teams and 
organised by the Clerk 

14 July 2020 Students and 
Apprentices 

Support Network 

Remote event held via 
Zoom and organised by 
Master of Students 
John Assael 

1 September 
2020 

Committee 
Meetings 

Either Temple Bar or 
remote event to be 
held via Teams and 
organised by the Clerk 

24 September 
2020 

Installation Court Innholders’ Hall (TBC) 

24 September 
2020 

Installation Ser-
vice 

St Lawrence Jewry 
(TBC) 

24 September 
2020 

Installation Lunch Innholders’ Hall (TBC) 

1 December 
2020 

Committee 
Meetings 

Either Temple Bar or 
remote event to be 
held via Teams and 
organised by the Clerk 
(TBC) 

10 December 
2020 

Carol Service St Lawrence Jewry 
(TBC) 

10 December 
2020 

Christmas Social (TBC) 

Webmaster’s  
Report 

I know that this a very difficult time 
and as Webmaster I am looking to 
expand our social interaction 
through our social media channels to 
remind ourselves and the wider 
world about the work of the WCCA 
and our practices. 

First please follow us on all our so-
cials through your personal accounts 
and if appropriate company ones as 
well: 

 
LinkedIn: https://www.linkedin.com/company/18554737  

Twitter: https://twitter.com/archi_co 

Instagram: https://www.instagram.com/
architectscompany/ 

 
Next please tag the WCCA in your posts so we can like, 
comment and share. 

And most importantly we are asking for people and prac-
tices to provide content that we post from our accounts 
highlighting our work and that of members. 

Posts are going to be planned around the following 
themes so please email me using the instructions at the 
end to contribute: Favourite quotes from architects and 
images of their work from your archives; Photos from 
Masters Weekends; Images of RIBA Award winning pro-
jects, Sketches, photos or models of older projects; Cur-
rent project CGI’s / Perspectives; Headshot of you and 
personal introduction 

 Images shoud be square images up to 8 MB in file size in 
JPEG or PNG file format with minimum resolution of 
150x150px with a description of between 135-150 charac-
ters including your Instagram name (handle if you have 
one), practice, name of building, client, year, sector and 
copyright if required 

 
Please email these of any questions to  
architectscowebmaster@gmail.com 

Paul Weston, Webmaster 

Paul Weston,  
Webmaster 

https://www.linkedin.com/company/18554737
https://twitter.com/archi_co
https://www.instagram.com/architectscompany/
https://www.instagram.com/architectscompany/
mailto:architectscowebmaster@gmail.com
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Clerk’s News 

Well, that was an interesting three 

months!... 

different versions of the seating plan, it was a welcome relief 
to actually sit down in the Egyptian hall with 263 of you and 
your guests and enjoy such a splendid occasion!  We were 
extremely fortunate with the timing, as many Livery Compa-
nies have had to postpone or cancel similar events, owing to 
the national health emergency. 

Since the Banquet, as you are well aware, the world has been 
turned upside down and Cheryl and I are working hard in the 
background, to keep in touch with you all, provide support 
where needed and setup tele-conferencing for the Company.  
Before this turmoil, we had committed to changing our direct 
debit provider. Hopefully this will come as no surprise to mem-
bers from the old system as email notification was sent out 
towards the end of February.  The changeover went remarka-
bly smoothly and our direct debit paying members are now all 
on a single provider at last.  

 

 

 

 

 

 

...starting with the run up to the 
Banquet and all the changes that 
occurred as the plan changed on an 
almost daily basis!  With the police 
royal protection “recces”, cancelling 
the Loving Cup, multiple changes on 
dietary requirements (and eleventh 
hour vegans!) and at final count, 11  Phil Gibbs, Clerk 

 

On the top of the website you will find a new page enti-
tled WCCA - COVID-19, this is where you will find infor-
mation that might be helpful to you and your practices 
during this National crisis.  If you have any contributions 
that could help others, please let me know as soon as 
possible. 

Working with the Company Almoner, Stuart Le Sage, we 
have set up a “buddy” member pairing scheme with the 
aim of keeping a social interaction flowing and helping 
those who are isolating alone to continue to feel “in 
touch”. We hope you will embrace this scheme when the 
email arrives in your inbox.  There are unlikely to be any 
face to face social events for the time being, but when it 
is deemed safe, we will pick up the plan and get started 
as quickly as possible to get back together in the social 
settings we all enjoy.  The events pages look a little sparse 
at the moment, but rest assured we have plans for the 
future and they will be promulgated as soon as the op-
portunity permits. 

Keep an eye on your inbox for communications about 
upcoming digital events and other initiatives aimed at 
reaching out to and helping our valued members. 

Please keep in touch if you have any questions or con-
cerns and we hope to see you later in the year. 

Phil and Cheryl 

Phil Gibbs, Cdr RN (Rtd) Clerk to the Worshipful  
Company of Chartered Architects and Cheryl Reid,  
Assistant Clerk 

Mrs Gill Gibbs and our Clerk, Mr Phil Gibbs The Master and the Assistant Clerk, Miss Cheryl Reid 
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T. S. Whirlwind – The Orpington Sea Cadet Corps 

L-R:  Beadle, Assistant Clerk, Upper Warden, Master, Renter Warden, Junior Warden and Clerk 


